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Last year as a business, we...

In the reported period of 2021-22, the scope 3 corporate carbon 
footprint was measured at 12.37 tonnes/co2 vs 13.69 tonnes co2 
in the previous period. The per head Co2 dropped from 1.1408T to 
0.88T a saving on our already low footprint. This is despite additional 
headcount of 3. 

A pleasing result although one we will struggle to maintain as new 
recruits and change of addresses means that we now have longer 
commutes to factor in future years.

Additionally embedded emissions in product manufacturing of 
imported goods declined marginally from 386.47 tonnes co2 to 368.75 
tonnes based on WEEE submissions. This was due to more accurate 
forecasting rather than a reduction in demand. We were able to make 
little progress with manufacturers using lower carbon materials in 
their products, we have however made good progress with product 
reliability and repairing and reusing a larger amount of product than 
in previous periods to make carbon savings.

Respecting 
our Environment

Employee Emissions
In the last year we reduced commuting emissions from 4.55 tonnes 
co2 to 3.71 tonnes. This was through active engagement with staff who 
used their bikes and public transport more. Special mention to James 
Marvin who almost entirely substituted his car for cycling and running, 
he will tell you he feels better than ever!

In 2021-21 Our hand dryers saved 9600 trees from 
being cut down and delivered a 95% carbon saving. 
It is estimated that our active products prevent over 
60000 trees per year from being cut down.

Saved 9,600 trees

A saving of 1.32 tonnes/co2 on an 
already low footprint.

Corporate Carbon Footprint for Intelligent Facility Solutions Ltd

Emission source kg CO2 %

Scope 1 3.68  29.8

Direct emissions from company facilities 3.53 28.6
Heat (self-generated) 3.53 28.6

Direct emissions from company vehicles 0.15 1.2
Vehicle fleet 0.15 1.2

Scope 2 1.59 12.9

Purchased electricity for own use 3 1.59 12.9
Electricity (stationary) 1.59 12.9

Electricity (vehicle fleet) 0.00 0.0

Scope 3 7.09 57.3

Employee commuting 3.71 30.0
Employee Commuting 3.47 28.0

Home office 0.24 1.9

Purchased goods and services 2.20 17.8
Electronic devices 1.30 10.5

Print products 0.45 3.7

Food and drink 0.38  3.1

Office paper 0.06 0.5

Water 0.01 0.1

Fuel- and energy-related activities 1.12 9.1
Upstream emissions heat 0.60 4.9

Upstream emissions electricity 0.52 4.2

Business travel 0.06 0.5
Rental and private vehicles 0.03 0.2

Rail 0.03 0.2

Waste generated in operations 0.00 0.0
Operational waste 0.00 0.0

Overall results  12.37 100.0

Our first 6 months with 
1% for the Planet status

projects we donated to...

The Moors for the Future Partnership works 
to conserve and protect the most degraded 
upland landscape in the UK. This crucial work 
helps with flood management and climate 
change. 

The Carbon Literacy Project provides education 
to students, businesses and individuals about 
carbon accounting and how we can reduce our 
impact and influence others. The projects were 
recognised at COP21 as one of 100 worldwide 
Transformative Action Programs.

Keep Britain Tidy is an independent charity with 
three goals – to eliminate litter, end waste and 
improve places. Fighting for people’s right to live 
and work in places they can be proud of and 
prosper in.

The carbon factors we use to calculate embedded emissions on imported 
goods are based on an average taken from 10 products we have produced an 
independent cradle to grave analysis by Climate Partner

resulted in a

PLUS, an additional £12,000 of 
volunteering hours given to litter 
picking and community projects. 



Over the last year our company litter picks have picked up over 
2 tonnes of litter from the streets of Sheffield. We have not had 
the engagement we have wanted from other businesses with the 
exception of Sheffield City Trust and Gripple who have been most 
supportive. We continue to push for greater engagement in the 
business and wider community and are optimistic about what will 
be achieved in 2023.

Planting 3,500 
sphagnum moss plants
We joined The Moors for the Future Partnership planting over 3500 
sphagnum moss plants in the peak district, helping to restore the peat 
bogs, which is vital for natural carbon store and flood prevention 

Riverside 
restoration 
We have helped clear rubbish 
and restore riverside  
habitation for birds and
endangered species.

Employee Ownership
We are now 45% employee owned with a target for full employee 
ownership in 2028. With 33% of our owners being ethnic minority. 
We have work to do to increase female representation, currently 1/6 
shareholders.

ISO 14001

Carbon neutral 
products

We have retained our ISO 14001 status. 
This helps us improve our environmental 
performance through more efficient use 
of resources and reduction of waste.

We have eliminated all plastic protective 
packaging from imported products. 

We have been working with our partner 
Dryflow to help make the brand 100% plastic free.

We continue to heavily focus on our carbon 
neutral products selling almost 5000 units 
bearing the carbon neutral badge.

Living Wage Employer
We have been accredited as a Living Wage Employer by the Living Wage Foundation. We are 
committed and continue to pay our employees the Living Wage and we take pride in being a part of 
The Living Wage Foundation that provides an ethical benchmark for responsible pay.

Reduction of  
Plastic Packaging 

#10mintidy delivers

Intelligent are now in our third year banning 
airfreighted stock.

Zero Airfreight

Volunteering

FSC accredited

We remain and 
have always been 
FSC accredited 
for Bamboo Bobbi, 
our Bamboo toilet 
paper.



We have been unable to affect supply chain use of lower carbon 
and recycled components. Being a small business, we have faced 
challenges in influencing major suppliers. However, as we grow and 
our ability to influence suppliers increases, we will continue to push 
for the use of recycled parts and low-emissions components in our 
products. This will form a major part of our supply partner audit and 
review process.

Improve Supplier Engagement 

External Ethical  
& Social Auditing  

Reduce sales of high 
carbon footprint 
products  

We have begun the process of conducting social, 
ethical and environmental audits on imported 
product suppliers. 

As a sustainable business we will always favour low emission units 
and make a commitment to reduce sales of products with a high 
carbon footprint.

Influence at least one supplier to make 
significant components in recycled material

A growing team and growing sales means that 
in 2023 we will have unavoidable increases in 
emissions from transport, we will offset these 
with a 2 for 1 offset. 

We will move all company pensions  
to an ESG approved ethical fund.

Switch to ethical 
banking & pensions

Ethical pensions

We are now in the process of moving our business banking to an 
ethical bank with a higher ESG score, with pensions to follow later 
in the year.

Cut Staff Emissions
by 18.5%

This is 1.5% short of our target, but still pretty good. Last year our team 
left the car at home more often and walked, cycled or took public 
transport into work. We have now increased our staff numbers and 
we encourage our team to keep cutting emissions through schemes 
such as “cycle to work”.

Solar Panels
This year we  installed solar panels in our head office 
reducing our electricity consumption by up to 70%, this helps reduce 
air pollution and helps protect our planet for future generations.

We now accurately report all waste and have 
minimalised the amount through investment in staff 
and repairing.

Report Waste Accurately

How we did against last year’s pledges.

Sheffield Litter Project
Only 6 businesses engaged to join our 10 min tidy, the  
target was 50. We have however made excellent contacts 
and expect 50 to be achieved in 2023

Increasing Recycled 
Parts & Components 

Influence Suppliers 

Offset unavoidable increase 
in transport emissions

Sheffield Litter Project

Last year we made some great 
contacts and community 
connections and we expect to 
enlist 50 businesses in 2023.

Our engagement with suppliers did improve but we are yet 
to conduct full audits of environmental credentials.

In 2023 as a business, Intelligent will...

Enlist                 Businesses50


